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Interview of  Detroit Human Rights Department

Reporting Office:
Detroit, MI, Resident Office

Case Title:
Ferguson Enterprises Inc.

Subject of Report:

Reporting Official and Date: Approving Official and Date:

 RAC e, SAC

DETAILS

On August 19, 2010, U.S. EPA CID Special Agent  interviewed  
 Contract Compliance Officer, Detroit Human Rights Department. Also present during the 

interview was Assistant U.S. Attorney Mark Chutkow and  Deputy Corporation 
Counsel, Detroit Law Department. After being informed of the identity of the interviewing agent, 

 provided the following information:

  , Southfield, MI, 48705; DOB: ; home: ; 
office: .  has been employed with the Detroit Human Rights Department 
(HRD) since October of 2000.  has been a Contract Compliance Officer since July of 2008 
after receiving a demotion from General Manager. As a General Manager  reported to the 
Director and ran the day to day operations of the department.  was the General Manager from
June 1, 2001 until July 1, 2008.  demotion was due to budget cuts although  believes it 
was for a political reason in that  was not a team player.  wrote a letter to then Mayor 

 criticizing the hiring of the new department director.  felt  was 
ostracized after this and was kept from the day to day operations.  also refused to sign an 
invoice for a contractor which  viewed as “exoribinant.” The contractor in question was  

 who is now employed by the HRD.  filed a grievance over  demotion but it was 
overturned. 

 was the Director of the HRD starting in January of 2007. and  
 regularly had closed door meetings even though  was i ’ supervisor.  

noted a lot of files which reflect businesses which received certificates but there was nothing in files
to substantiate the issuance of the certificates. Companies whose files were lacking in 
documentation include DLZ, Bayview Electric, Tetra Tech and Tool Concepts. Bayview was one of
the first certifications which  processed and the owner wanted to be certified as a Detroit 
Based Business (DBB) even though the company was located in Redford.  advised the owner
that  could not become a DBB but at a later date they were. 

 did not notice a difference in how the HRD operated after  left.  
was a highly intelligent person who kept an arms length from the businesses seeking certifications. 

 abruptly retired in January of 2007 and when  ran into  on the street afterwards 
 told  that  was not forced to retire and it was  choice.  characterized  
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as not being close to Mayor  or the Administration. 

 was not aware of a list of favored or unfavored contractors.  has never had a situation 
when a denial of a certificated was overturned. The Mayors office would occasionally call and ask 
that a business’ certificate be expedited. 

If a business’ certificate was going to be revoked the HRD typically does this at the time of 
renewal.  stated that the HRD staff would sometimes let the company know that their 
certificate was going to be denied or revoked and certainly would notify them of the reasons for it. 

 cannot recall a business which has been de-certified.  also does not recall seeing a 
letter in the DLZ file from which revoked their Detroit Headquartered Business (DHB) 
certificate.  went on to say that they have to have reasons to revoke a certificate and send the 
company a letter explaining what happened.  commented that if there was evidence of fraud 
then a company’s certificate could be revoked without explanation but  cannot remember this 
happening. Last year  recommended that DLZ not be renewed for their DHB status but  
was overridden at the Director level. 

When  was demoted  became the default Deputy Director.  was a very 
good employee and now works at the Detroit Water & Sewerage Department (DWSD).  
was the representative from the DWSD on the workgroup which set the goals for the equalization 
credits for professional services contracts. 

 visited  in  office at HRD a couple of times and the two acted like 
they were old friends. 
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